
√‰ËÁ›Â˜ ÚÔ˜ ÙÔ˘˜ Û˘ÁÁÚ·ÊÂ›˜

∏ ∂¶π£∂øƒ∏™∏ ∂∫¶∞π¢∂À∆π∫ø¡ £∂ª∞∆ø¡, ÂÚÈÔ‰ÈÎfi ÙÔ˘ ¶·È‰·ÁˆÁÈÎÔ‡ πÓÛÙÈÙÔ‡-
ÙÔ˘ ÊÈÏÔÍÂÓÂ› ÔÈÔÙÈÎ¤˜  Û˘ÓıÂÙÈÎ¤˜  ÂÚÁ·Û›Â˜, ÌÂÏ¤ÙÂ˜ Î·È ·ÚÔ˘Û›·ÛË ÂÚÂ˘ÓÒÓ ÂÎ·È-
‰Â˘ÙÈÎÔ‡ ÂÚÈÂ¯ÔÌ¤ÓÔ˘ ÛÙ· ∂ÏÏËÓÈÎ¿. π‰È·›ÙÂÚÔ ÂÎ‰ÔÙÈÎfi ÂÓ‰È·Ê¤ÚÔÓ ·ÚÔ˘ÛÈ¿˙Ô˘Ó Ù·
¿ÚıÚ· ÂÊ·ÚÌÔÁÒÓ, ÌÂıÔ‰ÔÏÔÁ›·˜ Î·È  ‰È‰·ÎÙÈÎ‹˜ Ô˘ ¿ÙÔÓÙ·È Û‡Á¯ÚÔÓˆÓ ÚÔÛÂÁÁ›ÛÂˆÓ.
∂ÚÁ·Û›Â˜ Ô˘ ı· ·ÍÈÔÔÈ‹ÛÔ˘Ó ÙÈ˜ Ó¤Â˜ ÙÂ¯ÓÔÏÔÁ›Â˜ ·È‰·ÁˆÁÈÎ¿ Î·È ı· ÚÔˆı‹ÛÔ˘Ó ÙÈ˜
‰È‰·ÎÙÈÎ¤˜ Ú·ÎÙÈÎ¤˜ Â›Ó·È È‰È·›ÙÂÚ· Â˘ÚfiÛ‰ÂÎÙÂ˜. ∆Ô ÂÚÈÔ‰ÈÎfi ·Â˘ı‡ÓÂÙ·È ÛÙÔ˘˜
Ì·¯fiÌÂÓÔ˘˜ ÂÎ·È‰Â˘ÙÈÎÔ‡˜ Î·È Ù· ÛÙÂÏ¤¯Ë fiÏˆÓ ÙˆÓ ‚·ıÌ›‰ˆÓ ÙË˜ ÂÎ·›‰Â˘ÛË˜. 

√È ÂÚÁ·Û›Â˜ ‰ÂÓ Ú¤ÂÈ Ó· ÍÂÂÚÓÔ‡Ó ÛÂ ¤ÎÙ·ÛË ÙÈ˜ 15 ¤ÓÙ˘Â˜ ÛÂÏ›‰Â˜ (5000) Ï¤ÍÂÈ˜. ∆Ô
ÂÚÈÔ‰ÈÎfi ‰È·ÙËÚÂ› ÙÔ ‰ÈÎ·›ˆÌ·  Ó· ÂÈÛÙÚ¤ÊÂÈ ÂÚÁ·Û›Â˜ Ô˘ ˘ÂÚ‚·›ÓÔ˘Ó ·˘Ùfi ÙÔ fiÚÈÔ.
∏ Î¿ıÂ ÛÂÏ›‰· Ú¤ÂÈ Ó· Â›Ó·È ÌÂÁ¤ıÔ˘˜ ∞4 Î·È  ‰·ÎÙ˘ÏÔÁÚ·ÊËÌ¤ÓË ÌÂ fi¯È ÂÚÈÛÛfiÙÂ-
ÚÂ˜ ·fi 27 ÛÂÈÚ¤˜  ÛÂ Î¿ıÂ ÛÂÏ›‰·, ÌÂ ÌÂÁ¿Ï· ÂÚÈıÒÚÈ·. ∆Ô ÎÂ›ÌÂÓÔ ı· Â›Ó·È Ï‹Úˆ˜
ÛÙÔÈ¯ÈÛÌ¤ÓÔ. ∏ ÚÒÙË ÛÂÏ›‰·  ÂÚÈÏ·Ì‚¿ÓÂÈ  ÙÔÓ Ù›ÙÏÔ ÙË˜ ÂÚÁ·Û›·˜ Ô˘ Ú¤ÂÈ Ó· Â›Ó·È
Û‡ÓÙÔÌÔ˜, ÙÔ fiÓÔÌ· ÙÔ˘ Û˘ÁÁÚ·Ê¤·, ÙËÓ È‰ÈfiÙËÙ¿ ÙÔ˘, ÙËÓ Ù·¯˘‰ÚÔÌÈÎ‹  Î·È ËÏÂÎÙÚÔÓÈÎ‹
‰ÈÂ‡ı˘ÓÛ‹ ÙÔ˘ (·Ó ˘¿Ú¯ÂÈ). ªÈ· ÂÚ›ÏË„Ë (Ì¤¯ÚÈ 100 Ï¤ÍÂÈ˜) ÚÔÙ¿ÛÛÂÙ·È ÙË˜ ÂÚÁ·Û›·˜.
∆· ¿ÚıÚ·  ˘Ô‚¿ÏÏÔÓÙ·È ÛÂ 3 ·ÓÙ›Ù˘· Î·È ÛÂ ËÏÂÎÙÚÔÓÈÎ‹ ÌÔÚÊ‹ (Û˘ÓÈÛÙ¿Ù·È Word 7 ‹
ÓÂfiÙÂÚË ¤Î‰ÔÛË). ™ÙË ‰ÈÛÎ¤Ù· Ú¤ÂÈ Ó· ·Ó·ÁÚ¿ÊÂÙ·È ÙÔ fiÓÔÌ· ÙÔ˘ Û˘ÁÁÚ·Ê¤· Î·È Ô
Ù‡Ô˜ ÙÔ˘ ˘ÔÏÔÁÈÛÙ‹. 

√È Û˘ÓÂÚÁ¿ÙÂ˜ ÙÔ˘ ÂÚÈÔ‰ÈÎÔ‡ ı· Ú¤ÂÈ Ó· ·ÎÔÏÔ˘ıÔ‡Ó ÙÈ˜ √‰ËÁ›Â˜ ÙÔ˘ A.P.A.
(Publication Manual of the American Psychological Association), 4th edition, 1994 ‹ ÓÂfiÙÂÚË,
ÁÈ· ÙÔÓ ÙÚfiÔ Û˘ÁÁÚ·Ê‹˜ ÙÔ˘ ¿ÚıÚÔ˘ Î·È ÙË˜ ‚È‚ÏÈÔÁÚ·Ê›·˜ Ô˘  ·ÎÔÏÔ˘ıÂ›.

√È Û˘ÁÁÚ·ÊÂ›˜ ·Ú·Î·ÏÔ‡ÓÙ·È Ó· ÌË ¯ÚËÛÈÌÔÔÈÔ‡Ó ˘ÔÁÚ·ÌÌ›ÛÂÈ˜ ‹ ÛÙÔÈ¯Â›· ËÌ›Ì·˘Ú·
(bold) ·ÏÏ¿ Ï¿ÁÈ·  ÁÈ· Ù· ÛËÌÂ›· Ô˘ ı¤ÏÔ˘Ó Ó· ‰ÒÛÔ˘Ó ¤ÌÊ·ÛË.  √È ÛËÌÂÈÒÛÂÈ˜ Î·Ïfi
Â›Ó·È Ó· ·ÔÊÂ‡ÁÔÓÙ·È, ÛÙËÓ ÂÚ›ÙˆÛË fiÌˆ˜ Ô˘ Â›Ó·È ·Ó·ÁÎ·›Â˜ ·Ó·ÁÚ¿ÊÔÓÙ·È, Î·Ù¿
ÚÔÙ›ÌËÛË, ÛÙÔ Ù¤ÏÔ˜ ÙÔ˘ ¿ÚıÚÔ˘, ÚÈÓ ·fi ÙË ‚È‚ÏÈÔÁÚ·Ê›·. √È ›Ó·ÎÂ˜, Ù· ‰È·ÁÚ¿ÌÌ·-
Ù· Î·È Ù· Û¯‹Ì·Ù· Ú¤ÂÈ Ó· ÂÚÈÔÚÈÛÙÔ‡Ó ÛÙÔ ÂÏ¿¯ÈÛÙÔ, Ó· Â›Ó·È È‰È·›ÙÂÚ· Â˘ÎÚÈÓ‹ Î·È
Ó· ˘Ô‚¿ÏÔÓÙ·È ÛÂ ÍÂ¯ˆÚÈÛÙ¤˜ ÛÂÏ›‰Â˜ (ÌÂ ˘fi‰ÂÈÍË ÙÔ˘ ÛËÌÂ›Ô˘ Ì¤Û· ÛÙËÓ ÂÚÁ·Û›·
fiÔ˘ ı· Û˘ÌÂÚÈÏËÊıÔ‡Ó).

√È ÂÚÁ·Û›Â˜ ÎÚ›ÓÔÓÙ·È ·fi ÙË ™˘ÓÙ·ÎÙÈÎ‹ ∂ÈÙÚÔ‹ ÙÔ˘ ¶ÂÚÈÔ‰ÈÎÔ‡, Ë ÔÔ›·  Î·È ·Ô-
Ê·Û›˙ÂÈ ÁÈ· ÙËÓ ÙÂÏÈÎ‹  ‰ËÌÔÛ›Â˘Û‹ ÙÔ˘˜.

∆· ÚÒÙ· ‰ÔÎ›ÌÈ· ÙˆÓ ÂÚÁ·ÛÈÒÓ ·ÔÛÙ¤ÏÏÔÓÙ·È ÛÙÔ˘˜ Û˘ÁÁÚ·ÊÂ›˜ ÁÈ· ‰ÈfiÚıˆÛË.

∏ ‚È‚ÏÈÔÁÚ·Ê›·, Ë ÔÔ›· ÂÚÈÏ·Ì‚¿ÓÂÈ fiÛÂ˜ ·Ú·ÔÌ¤˜ ¯ÚËÛÈÌÔÔÈ‹ıËÎ·Ó, ·Ú·Ù›ıÂ-
Ù·È ÛÙÔ Ù¤ÏÔ˜ ÙÔ˘ ¿ÚıÚÔ˘ ÂÓÈ·›·, Ì·˙› ÂÏÏËÓfiÁÏˆÛÛË (Ù· ÌÂÙ·ÊÚ·ÛÌ¤Ó· ÛÙ· EÏÏËÓÈÎ¿
ÎÂ›ÌÂÓ· ÂÓÙ¿ÛÛÔÓÙ·È Â‰Ò) Î·È ÍÂÓfiÁÏˆÛÛË, ˆ˜ ÂÍ‹˜ (A.P.A., 1994):

191



°È· ‚È‚Ï›·
Maggio, R. (1991). The bias-free word finder: A dictionary of nondiscriminatory language.
Boston: Beacon Press.

°È· ÂÚÈÔ‰ÈÎ¿
Serlin, R. C., & Lapsley, D. K. (1985). Rationality in psychological research: The good-
enough principle. American Psychologist, 40, 73-83.

°È· ÎÂÊ¿Ï·È· ÛÂ ‚È‚Ï›·
Nicholls, J. (1992). The general and the specific in the development and expression of
achievement motivation. In G. Roberts (Ed.), Motivation in sport and exercise (pp. 31-56).
Champaign, IL: Human Kinetics Publishers. 

°È· Ú·ÎÙÈÎ¿ Û˘ÓÂ‰Ú›ˆÓ
§¿ÌÓÈ·˜, ∫., & ∆Û·ÙÛ·ÚÒÓË ∞. (1999). ™¯ÔÏÈÎ‹ ÁÓÒÛË Î·È Ú·ÎÙÈÎ¤˜ ·ÍÈÔÏfiÁËÛË˜. √
ÚfiÏÔ˜ ÙÔ˘˜ ÛÂ Û¯¤ÛË ÌÂ ÙËÓ ·ÔÙ˘¯›· ÛÙÔ Û¯ÔÏÂ›Ô Î·È ÙÔÓ ÎÔÈÓˆÓÈÎfi ·ÔÎÏÂÈÛÌfi. ¶Ú·-
ÎÙÈÎ¿ ÙÔ˘ ∏’ ¢ÈÂıÓÔ‡˜ ∂ÈÛÙËÌÔÓÈÎÔ‡ ™˘ÓÂ‰Ú›Ô˘ ÙË˜ ¶·È‰·ÁˆÁÈÎ‹˜ ∂Ù·ÈÚÂ›·˜ ∂ÏÏ¿‰Ô˜
Î·È ÙË˜ ™¯ÔÏ‹˜ ∂ÈÛÙËÌÒÓ ∞ÁˆÁ‹˜ ÙÔ˘ ¶·ÓÂÈÛÙËÌ›Ô˘ πˆ·ÓÓ›ÓˆÓ, πˆ¿ÓÓÈÓ·.

°È· ·Ó·ÎÔÈÓÒÛÂÈ˜ ÛÂ Û˘Ó¤‰ÚÈ·
Oakes, J., Lipton, M., & Jones, M. (1995, April). Changing minds: Deconstructing
intelligence in detracking schools. Paper presented at the annual meeting of the American
Educational Research Association, San Francisco.

°È· ÙÈ˜ ˘fiÏÔÈÂ˜ ÂÚÈÙÒÛÂÈ˜ Ó· ·Ó·˙ËÙËıÔ‡Ó ÔÈ Û¯ÂÙÈÎ¤˜ ·Ó·ÊÔÚ¤˜ ÙÔ˘ √‰ËÁÔ‡.

¢ÈÂ‡ı˘ÓÛË ·ÔÛÙÔÏ‹˜ ÙˆÓ ÂÚÁ·ÛÈÒÓ Â›Ó·È Ë ·ÎfiÏÔ˘ıË:
¶·È‰·ÁˆÁÈÎfi πÓÛÙÈÙÔ‡ÙÔ
ÁÈ· ÙÔ ÂÚÈÔ‰ÈÎfi
∂ÈıÂÒÚËÛË ∂Î·È‰Â˘ÙÈÎÒÓ £ÂÌ¿ÙˆÓ 
ªÂÛÔÁÂ›ˆÓ 396, 15341 ∞Á›· ¶·Ú·ÛÎÂ˘‹
∆ËÏ. 210-6014202 Î·È 210-6016367
e-mail: epith@pi-schools.gr

192


